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1. Statutory requirements

This policy is based on the Department for Education’s (DfE’s) statutory Careers guidance and access for

education and training providers.

This guidance refers to:
The Education Act 1997
The Education and Skills Act 2008
The School Information (*England) Regulations 2008

This policy is also in line with the more recent_Skills and Post-16 Act 2022, which came into force on 1

January 2023. It explains that our school must provide a minimum of 6 encounters with technical
education or training providers to all pupils in years 8 to 13. For more detail on these encounters, see our
provider access policy statement, which you can find in section 3.

This policy is also in line with the Education (Careers Guidance in Schools) Act 2022. This came into force
on 1 September 2022, and amended the existing duty in The Education Act 1997, so that:

Our school must now secure independent careers guidance from year 7 (instead of from year 8,
previously)

As an academy in England, we’re now required to provide and publish careers guidance

The above guidance requires that schools publish information about their careers programme on their
website. This policy includes this information and shows how our school complies with this requirement.

This policy complies with our funding agreement and articles of association.

We also act in line with our statutory duty under the ‘Baker Clause’, to be impartial and not show bias
towards any route, be that academic or technical. This policy should be read in conjunction with our
provider access policy statement, which sets out how our school meets this duty, and can be found in
section 4.

2. Careers Education
2.1 Our aims are:

e to have anamed member of the School Community Board who takes a strategic interest in careers
education and guidance and encourages employer engagement.

e to make sure all students get a programme of advice and guidance that is stable, structured and
delivered by individuals with the right skills and experience;

e to fulfil the school’s statutory duties: the duty to secure independent careers guidance and to
provide opportunities to a range of providers of technical education and apprenticeships to access
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students to inform them about T level, technical education qualifications or apprenticeships and

fulfil the Baker Clause;

to improve careers provision by working towards meeting all eight of the Gatsby Benchmarks;

Use the Compass self-evaluation tool to assess progress towards the Gatsby Benchmarks; Our

programme has been developed to meet the expectations outlined in the Gatsby Benchmarks:
O A stable careers programme with a careers leader

Learning from career and labour market information

Addressing the needs of each pupil

Linking curriculum learning to careers

Encounters with employers and employees

Experience of workplaces

O O 0O O 0O O

Encounters with further and higher education

o Personal guidance
to enable the students to develop self-awareness and an honest self-assessment;
to encourage/develop the skills necessary for students to use a range of research resources in
order to make sensible and well-informed decisions;
to give students an insight into all aspects of the community and work, to encourage them to
broaden their horizons and keep them updated about current labour market information;
to ensure that staff are kept up to date with current careers and guidance information through
updates and training;
to publish on the school website destination data annually from the leaving year 11 cohort,
enabling students, parents and staff to see what opportunities have been pursued.

2.2 How Careers Education is structured to work towards the Standards:

1.

2.

7.

The school uses the Gatsby Benchmarks to develop and improve careers provision;

The school uses the Compass self-evaluation tool to audit existing provision, consider how to
improve and track progress towards meeting the Gatsby Benchmarks with the support of The
Careers and Enterprise Company and an Enterprise Adviser Jemma Broadstock - ‘Inspire and
Connect’

A named School Community Board Representative and a named Careers Leader are responsible
for oversight of Careers Education and Guidance and encourages employer engagement;

The day to day planning and running of careers, advice and guidance work is organised by the
Careers Leader;

Students can contact the Careers lead at any time for appointments to support careers, study and
other advice. Access to online resources is available at any time through year group Careers Hub
Classrooms;

A structured Careers Education, Information, Advice and Guidance Programme is taught by the
tutors in a timetabled P.S.H.E.E. slot to Years 7, 8, 9, 10 and 11;

A structured work experience opportunity is delivered in Year 10;
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8. The opportunity for students to go on a taster day at the local Further Education College and
higher education providers;

9. Studentsin Year 11 also have the opportunity to attend taster days at other FE establishments;

10. Tutors deliver the programme to their Tutor Groups and are now actively involved in the delivery
of careers work from Year 7 through to Year 11;

11. Students have an opportunity for personal guidance interviews whenever significant study or
career choices are being made.

12. Some students in Year 11 may be offered the opportunity to attend University Summer Schools
across the country once their GCSE exams have finished;

13. The PETROC Careers Adviser attends and assists students with EHCPs to advise on careers and
transition information.

14. The Careers Leader is well supported by the Leadership Team, enabling attendance at relevant
courses to keep up-to-date with current issues;

15. From the age of 11, pupils will participate in a meaningful encounter with an employer every year
through assemblies, one day events, lessons and other opportunities.

16. We will endeavour to ensure that there is up to date careers information, support and guidance
available on the website. There will also be more detailed information on a dedicated careers
Teams classroom for students. There will be regular communications to keep parents/carers
informed of opportunities for careers via the weekly parent letter, website and directly via MCAS.

2.3 Pupils with special educational needs or disabilities (SEND)

e We expect that all pupils with SEND will follow the same careers programme that meets the
Gatsby Benchmarks as their classmates, with adjustments and additional support as needed.

e Qur careers leader will work with teachers and, where appropriate, professionals from relevant
organisations, to identify the needs of our pupils with SEND and put in place personalised support
and transition plans. This may include meetings with pupils and their families to discuss education,
training and employment opportunities, supported internships and transition plans into higher
education.

e Qur careers leader may, as appropriate, invite adults with disabilities to visit and share their
experience and advice.

e No information will be given to pupils without SEND that is not also offered to our pupils with
SEND.

2.4 Further/Higher Education
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We have developed a wide network of links with our local FE and HE providers and many other FE
providers.
The vast majority of students recognise the value of continuing their education well beyond 16 and over.

2.5 Apprenticeships
Students are kept up-to-date with current information on apprenticeships and degree apprenticeships to
enable them to make informed decisions.

3. Provider Access Statement

3.1 Aims

This statement aims to set out our school’s arrangements for managing the access of education and
training providers to students for the purpose of giving them information about their offer. It sets out:

® Procedures in relation to requests for access
e The grounds for granting and refusing requests for access
e Details of premises or facilities to be provided to a person who is given access

3.2 Statutory requirements

Schools are required to ensure that there is an opportunity for a range of education and training providers
to access students in years 8 to 13 for the purposes of informing them about approved technical
education, qualifications or apprenticeships.

Schools must provide a minimum of 6 encounters with technical education or training providers to all
pupils in years 8 to 13 (see more detail in section 2.1 below).

Schools must also have a policy statement that outlines the circumstances in which education and
training providers will be given access to these students.

This is outlined in section 42B of the Education Act 1997, the Skills and Post-16 Act 2022 and on page 43
of guidance from the Department for Education (DfE) on careers guidance and access for education and

training providers.

This policy shows how our school complies with these requirements.

3.2.1 The 6 encounters schools must offer to all pupils in years 8 to 13

Schools must offer:
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2 encounters for pupils during the 'first key phase' (Year 8 or 9)
e All pupils must attend

e Encounters can take place any time during year 8, and between 1 September and 28 February
during year 9

2 encounters for pupils during the 'second key phase' (Year 10 or 11)

e All pupils must attend
e Encounters can take place any time during year 10, and between 1 September and 28 February
during year 11

2 encounters for pupils during the 'third key phase' (Year 12 or 13)

® Pupils can choose to attend
® Encounters can take place any time during year 12, and between 1 September and 28 February
during year 13

These encounters must happen for a reasonable period of time during the standard school day. Schools
can continue to provide complementary experiences, but encounters outside of school hours won't count
towards these requirements.

Schools must ask each provider to provide the following information as a minimum:
e Information about the provider and the approved qualifications or apprenticeships they offer
e Information about what careers those qualifications and apprenticeships can lead to
e What learning or training with the provider is like

e Answers to any questions from pupils

3.2.3 Meaningful provider encounters

e QOur school is committed to providing meaningful encounters to all pupils.
e 1 encounter is defined as 1 meeting/session between pupils and 1 provider.

e Making it Meaningful checklist from the Careers & Enterprise Company is a good guide for what

is really meaningful.

o Meaningful live online engagement is also an option at our school.

3.3 Student entitlement
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e All students in years 8 to 11 at are entitled to:

e Find out about technical education qualifications and apprenticeship opportunities as part of our
careers programme, which provides information on the full range of education and training
options available at each transition point

e Hear from a range of local providers about the opportunities they offer, including technical
education and apprenticeships, e.g. through activities and events such as careers fayre, options
events, assemblies and taster events.

Understand how to make applications for the full range of academic and technical courses

3.4 Management of provider access requests

3.4.1 Procedure

A provider wishing to request access should contact Dominic Chugg, Careers Leader.
Telephone: 01271373131

Email: dominic.chugg@thsp.org.uk

3.4.2 Opportunities for access

A number of events, integrated into our careers programme, will offer providers an opportunity to come
into school to speak to students and/or their parents/carers:

We’ve provided some examples:

autumn term spring term summer term

Year 8 Employer Newsletter for External Employer Assemblies from external
pupils, parents — market production eg BAE agencies
stall event giving Systems/RAF

overview of local,
regional and national PSHEE career guidance
opportunities and skills

requirement
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Year 9

Year 10

autumn term

Employer Newsletter for
pupils, parents — market
stall event giving
overview of local,
regional and national
opportunities and skills
requirement

Employer Newsletter for
pupils, parents — market
stall event giving
overview of local,
regional and national
opportunities and skills
requirement

Post-16 technical
education options
assembly with General
Further Education
College

Assembly and tutor
group opportunities -
employability skills

Motivational assemblies
eg NSSW

spring term

Assembly and tutor
group opportunities -
employability skills

Meetings with careers
adviser.

Assemblies from external
employers eg Royal Navy
to assist with Options
Choices

Networking event with
providers and employers

Mock Interviews

G&T - Exeter college +
Russel Group

introduction as well as
additional IB exposure.

Visits from external
places of work eg
Harland & Wolff.
Apprenticeship guidance.

Careers and Enterprise
workshops
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summer term

Additional careers Fayre
event

Visits to places of FE
(Exeter, Petroc)

Technical/vocational
tasters at local college/s,
training providers

Work experience
preparation sessions

Work experience

Technical/vocational
tasters at local college/s,
training providers
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autumn term spring term summer term

Year 11 Employer Newsletter for Post-16 1:1 interviews Confirmation of post-16
pupils, parents — market education and training

Apprenticeships —

stall event giving destinations for all pupils

overview of local support with applications

regional and national
opportunities and skills
requirement

Post-16 provider open
evenings

Post-16 apprenticeships
assembly

Meetings with careers
adviser

Post-16 applications

Please speak to our Careers Leader to identify the most suitable opportunity for you.

These events will run in line with any measures related to public health incidents, including COVID-19.

3.4.3 Safeguarding

Our safeguarding/child protection policy outlines the school’s procedure for checking the identity and
suitability of visitors.

Education and training providers will be expected to adhere to this policy.
3.4.4 Premises and facilities

The school will make the School Hall, classrooms or private meeting rooms available for discussions
between the provider and students, as appropriate to the activity. The school will also make available AV
and other specialist equipment to support provider presentations. This will all be discussed and agreed
in advance of the visit with the Careers Leader or a member of their team.
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4. Enterprise and Employability Education

4.1 Rationale

Promoting and developing Enterprise activities is an integral part of the school’s role in successfully
equipping students with the necessary financial, economic and problem solving skills and knowledge to
enter the adult world.

Enterprise capability is defined as: “Enterprise for All is about motivating young people to learn and excel
in their education and to see the relevance of their studies. Enterprise is more than the creation of
entrepreneurs, it is about a can-do and positive attitude and equipping people with the confidence to
develop a career and vocational interests. Enterprise therefore supports the development of a wide range
of work and professional skills and capabilities, including resilience, risk taking, creativity and innovation,
as well as a self-belief that starting a business is a viable career choice and one of the most exciting and
challenging things a person will ever do.” (The Relevance of Enterprise in Education. Lord Young 2014)

4.2 Purpose
e Tointroduce the concepts of Enterprise.

e To offer all students the opportunity to gain first hand enterprise experience through a wide
variety of Enterprise activities to cater for all interests and the full ability range.

e To enrich the educational experience of all students by relating their work in school to the themes
of Enterprise.

e To develop personal and social skills of students through Enterprise learning situations inside and
outside the normal education experience.

e To develop students’ confidence at decision making through Enterprise learning activities.

e To develop students’ business and economic understanding and independent financial capability
through Enterprise learning activities.

e To recognise that Enterprise learning has implications for teaching and learning styles.
4.3 Guidelines
e Enterprise activities can be described as:

e Situations where young people are given the autonomy to tackle relevant problems that involve
an element of risk and uncertainty about final outcomes.

e Situations which develop a student’s ability to manage one’s own finances and to become
guestioning and informed consumers of financial services.
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Situations which develop a problem solving process through generating ideas, planning,
implementation and evaluation.

Situations which enable students to understand a business context and make informed choices
between the uses of scarce resources.

Where possible all students in years 9,10 or 11 are offered a one day, or equivalent, enterprise
activity outside the normal curriculum experience organised by the enterprise co-ordinator. The
day is to be seen as only part of the school’s commitment to enterprise.

Equal access is available to all activities irrespective of student’s gender, race or physical ability.
The Enterprise programme is monitored yearly by the Enterprise Co-ordinator.

The Enterprise Co-ordinator to offer advice to teaching staff developing enterprise learning
materials.

5. Work Experience and Work Related Education

Work experience is provided as an integral part of a broad, balanced, work-related curriculum.

5.1 Purpose

To introduce the concept of personal responsibility for Health & Safety.

To offer all students the opportunity to gain first hand experience of the working world and to
understand the importance of meeting deadlines in the adult world.

To enrich the educational experience of all students by relating their work within school to the
world of work outside the school.

To develop personal and social skills of students through active learning situations outside the
normal educational experience.

To develop the confidence of students in relating to adults other than teachers.
To develop students' abilities to appraise their own progress and achievement.
To strengthen personal development to enable career choices to be made and achieved.

To enable students to identify their employability status within the North Devon area and beyond.
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5.2 Guidelines

Follow the Education Business Partnership — South West guidelines: failure to meet any of the
prescribed deadlines may result in the students’ participation in Work Experience being
withdrawn.

All students experience Health & Safety as part of the preparation for Work Experience.

All students have the opportunity to select an activity which will give them experience of industry
and/or commerce.

Equal access available to all activities irrespective of students' gender, race or physical ability.

Students are actively encouraged to consider placements beyond the limits of traditional gender
roles.

All members of Y10 tutorial staff are fully involved in the delivery, monitoring and evaluation of
the programme.

A wide variety of work-related activities is offered to the students to cater for all interests and the
full ability range.

The students' experiences are closely linked to the school's pastoral and profiling curriculum, and
are recorded within the Progress File.

The programme is to be seen as only a part of the school's commitment to partnerships between
education and industry.

Extended work experience will be appropriate for some students. A one week placement will be
appropriate for the others.

Adheres to the guidelines from the DCSF: “Extended Work Experience and Child Protection”.
“Work Related Learning and the Law”. DBS checks are not necessary for employers or students
for placements less than 15 days. Students can travel 1:1 with an employer for short journeys e.g.
a solicitor going to court.

5.3 Work Related Education

5.3.1 Rationale
Promoting and developing School-Industry links is an integral part of the school's role in successfully

equipping every student with the necessary skills and knowledge to enter the adult world and make a

positive contribution to modern society..

5.3.2 Purpose
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To raise standards through using contexts that improve motivation and attainment for all young
people, encourage the wider use of experiential learning and develop the use of multi-disciplinary
teaching and learning.

To extend the existing framework of involvement and long term relationships with local
industry/organisations and promote two-way communication between industry and education
and their mutual needs.

To help students make informed decisions with regard to future education, training and careers
choices.

Promoting equal opportunities and helping break down stereotyped attitudes to work roles.
Raising students' awareness of the personal skills necessary for effective working.
Improving young peoples' economic awareness and industrial understanding.

To give teachers the opportunities to further develop their understanding of business, industry
and commerce, in relation to their own subject, so as to use industry as an effective learning
resource, and to involve industrialists in the planning and delivering of learning experiences.

To support meeting the new statutory Gatsby standard requirements for Careers.

5.4 Broad Guidelines

The school uses the Education Business Partnership South West directly to support Advice on the
Education Business Excellence Award.

Students taking part in work experience of one weeks duration or individually negotiated
extended placements.

All curriculum areas are encouraged to develop and use local industry/organisation contacts.
Students taking part in volunteering with local charities and organisations.

A coordinated careers programme is timetabled to all Years in a PSHEE slot.

Students are offered the opportunity to take work-related courses.

Staff development includes teacher placements/visits - where appropriate.

6. Policy Links

It is underpinned by the Academy’s policies for teaching and learning, assessment, recording and

reporting achievement, enterprise and work related learning, equal opportunities, health and safety, and

special needs, lone working, safeguarding, assessment and record keeping, feedback to parents / carers

and pupils and marking.
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All Data will be processed to be in line with the requirements and protections set out in the UK General
Data Protection Regulation

All policies can be found here: Policies - The Park Community School
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